
 

2 February 2021  
 
Director General  
Dr D.J. Russell-Weisz 
 
By email only 
 
Dear David, 
  
This is a brief request for clarification on working from home for public sector health workers. 
  
HSUWA members are increasingly concerned about the mixed messages across WA Health 
and working from home arrangements during the 5 day lock down that commenced swiftly at 
6pm Sunday night. 
  
The directions of the State Emergency Coordinator Chris Dawson are to that people 
required to stay at home unless they are an essential worker. A definition of an essential 
worker includes ‘essential health services’. 
  
Your COVID messages have been clear in support of the stay at home direction of the 
Premier - that people are required to say at home unless they can’t work from home or 
remotely.  
  
However, each Health Service Provider has been sending messages directly to staff saying 
that all employees are essential workers and to attend the workplace. 
  
This is not consistent with the directions you have given: 
  
“Essential health staff are able to attend work as normal during the lockdown. Depending on 
your role and your employer’s need, a work from home arrangement should be discussed 
with your line manager. If it is determined that you should work from home until 6.00pm on 
Friday 5 February, you should drive to work, rather than take public transport, to collect any 
equipment or papers. Your manager may stagger the times you can pick up such items.”   
  
We appreciate the swiftness of the lockdown has inevitably led to some confusion. However, 
our members are reporting that non-frontline administrative roles as well as ICT and 
research are being denied working from home arrangements. 
  
We request that the HSPs immediately review their messages and empower their managers 
to support and encourage working from home where is can be adopted this week, in 
accordance with the public health advice. 
  
We also request that you copy in the union to your messages to the health workforce to 
assist us when talking to members. 
  
We look forward to your response and thankyou your time in this very busy period. 
  
Regards 
Naomi McCrae 
HSUWA Secretary  
 



 

3 February 2021  
 
Director General of Health  
Dr D.J. Russell-Weisz 
 
By email only 
 
Dear Russ, 
  
This is a brief note to update you in relation to some emerging issues today relating to the 
lock down period for HSUWA members. 
 
We welcome the introduction of PSLR Circular No 2 of 2021. This a very positive response 
by government to the situations faced by public service workers in light of the unexpected 
lockdown. We hope the implementation of the new Circular will be supported by swift and 
clear communication by the Department of Health to HSPs. We have received calls from 
members this morning who have been told by HSPs that they need to take leave if they have 
to care for children this week. We urge you to provide clear direction to HR and IR staff that 
under the Circular health workers who need to care for children will be paid without having to 
access forms of leave for this week of lockdown. 
 
We are also still receiving reports today of working from home uncertainty and problems with 
approval requirements. As I mentioned in my email yesterday, some jobs do not have to be 
physically carried out at their usual place of work. We once again ask that you clarify with 
HSPs and managers that work that can be completed from home, is able to be completed 
from home and that arrangements are made to allow the swift approval by managers for 
staff to be able to work remotely this week. We are concerned that the delay here (either by 
design or default), means that by the end of the week working from home won’t have been 
accommodated where it should have been. 
 
Lastly, we have identified through reports from our members that there appears to be issues 
with the distribution of proper PPE in some cohorts. We are assisting individual members 
concerns and will be sending a separate communication about this issue shortly. 
 
Once again, thank you for your time, we appreciate that you are undoubtedly in the midst of 
many competing priorities. We look forward to your response as soon as possible. 
  
Regards 
Naomi McCrae 
HSUWA Secretary  
 


	Email to DG from HSUWA 2 Feb 21.pdf
	Email to DG from HSUWA 3 Feb 21.pdf

