
Health Professionals can 
now access a Professional 
Development Allowance 
which equates to $2,850 
over the life of the Union 
Agreement 2024 as well 
as new recognition for 
higher qualifications.

When holding a 
qualification relevant to 
the role (in addition to 
those necessary for entry 
into the profession they’re 
employed in).

The new allowances are:
•	 $2,727 for Masters (or 

equivalent qualification).
•	 $5,454 for PhD (or 

equivalent qualification).

Members have won 
a commitment to 
implement a plan towards 
modernising career 
pathways beginning 
with key professions. 
including:
•	Pharmacy
•	 Medical Imaging
•	 Psychology
•	 Medical Science
•	 Respiratory Science
•	 Exercise Physiology
•	 Medical Librarians and
•	 Podiatry

In addition, 80% of staff 
currently at classification 
levels P-3 to P-6 (which 
is over 1,000 Health 
Professionals), will be 
eligible for higher wages 
by realignment to levels 
P-4 to P-7.
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Members won a range of 
improvements to their work 
arrangements including:
•	publishing of rosters and 

changes must be dated;
•	 work location must be 

included on the roster; 
•	 new rostering requirements 

for ‘on call’;
•	 safe rostering requirements 

to apply to all employees;
•	 minimum consecutive days 

off requirements must now 
include when ‘on call’;

•	 a requirement for the 
union to be advised when 
arrangements are made for 
shifts over 10 hours for a 
group of employees; and 

•	 a new Security Officer 
forum to better support 
your Security Officers and 
protect your safety and 
patient safety.
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Members won 
improved access to 
additional annual leave, 
of up to one week per 
year, for shift workers 
who work afternoons, 
nights and Saturdays – 
as well as Sundays and 
Public Holidays.

Members won access to 
pro-rata long service leave 
after 7 years’ service and 
for public holidays to be 
paid and not deducted if 
they occur during the long 
service period.

Members won historic 
increases to the night 
shift penalty of:
•	25% to 30% in 2025; 

and to
•	30% to 35% in 2026.
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HSUWA Members won pay 
increases between $8071 
and $25,080* over the life 
of the Union Agreement 
2024.

*Depending on classification

Members won improved 
rights to have their casual 
or fixed-term contract 
reviewed for conversion to 
permanent employment 
(after 12 months in 
the same role), and an 
immediate review of all 
staff on long term ‘acting’ in 
higher duties arrangements.

More Permanent 
Jobs

Superannuation to be 
paid when on unpaid 
parental leave for 24 
weeks (up from 12 weeks 
from the last Agreement).
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