
Classification

First Year
1 July 2024

(5% increase)

Second Year
1 July 2025

(4% increase)

Third Year
1 July 2026

(3.75% increase)

P-1.1 $ 85,011 $ 88,411 $ 91,726

P-1.2 $ 89,427 $ 93,004 $ 96,492

P-1.3 $ 94,407 $ 98,183 $ 101,865

P-1.4 $ 99,156 $ 103,122 $ 106,989

P-1.5 $ 106,410 $ 110,666 $ 114,816

P-1.6 $ 115,058 $ 119,660 $ 124,147

P-2.1 $ 117,882 $ 122,597 $ 127,194

P-2.2 $ 121,502 $ 126,362 $ 131,101

P-2.3 $ 125,255 $ 130,265 $ 135,150

P-3.1 $ 130,742 $ 135,972 $ 141,071

P-3.2 $ 135,235 $ 140,644 $ 145,918

P-4.1 $ 142,515 $ 148,216 $ 153,774

P-4.2 $ 147,261 $ 153,151 $ 158,894

P-5.1 $ 152,465 $ 158,564 $ 164,510

P-5.2 $ 161,103 $ 167,547 $ 173,830

P-6.1 $ 167,789 $ 174,501 $ 181,045

P-6.2 $ 174,595 $ 181,579 $ 188,388

P-7 $ 184,541 $ 191,923 $ 199,120

P-8 $ 190,868 $ 198,503 $ 205,947

P-9 $ 198,081 $ 206,004 $ 213,729

Classification

First Year
1 July 2024

(5% increase)

Second Year
1 July 2025

(4% increase)

Third Year
1 July 2026

(3.75% increase)

Class 1 $ 208,989 $ 217,349 $ 225,500

Class 2 $ 219,899 $ 228,695 $ 237,271

Class 3 $ 230,804 $ 240,036 $ 249,037

Class 4 $ 241,710 $ 251,378 $ 260,805

Health Professional (P)

Senior Officer Division Scale

Pay Scale
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